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BACKGOUND 

Increasing the number of placement opportunities within Primary Care is 
required to meet both the statutory programme  requirements NMC (2018 a, b, 
c), HCPC (2023) and NHS workforce plan (2023). Nursing Home placement 
opportunities for pre-registration nursing students is well established, less so for 
other pre-registration students .

AIM’S AND OBJECTIVES

SELECTION AND RECRUITMENT PROCESS NUMBER OF PRE-REGISTRATION NURSING 
PLACEMENTS GENERATED SINCE 2020 
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LD Student:
“Complex physical and mental health issues, 

falls prevention, person centred care.” 
“Seeing how views were gathered from 

every member of the team, including 
residents”

MH Student:
“The staff truly care about the 

residents”
“learned about wound care and feel 

confident”
“Talking therapy in Dementia care”

Framework to include specific placement requirements for Pre- 
registration Nursing and other professional groups such as 
Occupational Therapy.

Five-step approach: scope, identify, select, recruit and train

•Key aspects of process 

-  CQC rating, registered professionals, proximity to hospitals and 
transport options

• Engagement and developing professional relationships: 

• Educational Audit

-Fact sharing, Q&A , structuring a learning environment

•Placement Agreement Contract

• Supervision and Assessment (NMC 2018 c, HCPC 2023) 
competencies via online modules and workshops

•Ongoing support of staff and students during allocation and 
placement• Person-centred care delivered in a home environment

• Enhancing students’ knowledge and understanding from the two disciplines 
holistic care and the nature of care delivery in a non-acute environment 

• Extra support and interactions for residents, families and carers 
• Working closely with the MDT and developing clinical expertise
• Management in a community setting where nurses and allied health 

professionals are autonomous practitioners
• Evaluation though the collection of qualitative and quantitative data of key 

stakeholders: clinical practice staff, students, and senior managers within the 
named organizations   

IMPLICATIONS FOR LEARNING AND TEACHING 

❑ To identify new areas within the PVIO sectors, particularly health and social 
care settings, utilising an established five-step approach, namely: scope, 
identify, select, recruit and train

❑ In discussion with existing providers, extend the professional groups from 
Nursing to include Occupational Therapy within a Nursing Home setting 

❑ Monitor the experiences via evaluation tools
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